
Gender Clubs, along with Gender Offices and Gender Focal Persons in schools 
and post-secondary institutions such as agricultural colleges align well with 
Gender Transformative Programming. Gender Transformative Programming, 
as is well established within the Sustainable Development Goals, seeks to 
challenge—explicitly and actively—existing and longstanding gender norms. 

At the same time, Gender Transformative Programming seeks to promote 
positive and transformative social and political change for women and girls, 
and seeks to address power inequities between genders. Such programming 
sets out to be “fully transformational” at the structural, political, and 
economic levels. Various mechanisms, tools and structures such as the 
setting up and maintaining of Gender Offices, the training of Gender Focal 
Persons, and providing support to Gender Clubs are critical components of 
Gender Transformative Programming. 

GENDER CLUBS

Gender Offices, Gender Focal Persons, and Gender Clubs have become key 
features of gender programming in the Global South. A Gender Club is a 
co-curricular or extra-curricular student group that provides opportunities 
for students to gather and organize around issues of gender equity. While 
some Gender Clubs may work on creating female-only spaces, Gender Glubs 
usually involve students of all genders and take an inclusive approach to 
engaging members of the campus and wider community to raise awareness 
about the impact of gender issues.2  

While there is limited published academic literature on Gender Clubs, 
educational institutions have created an online presence summarizing the formal 
goals and activities of these groups. The Gender Club at the Dar es Salaam 
University College of Education (DUCE) in Tanzania has a formal goal3 to:

Ensure engagement/active participation and accountability of DUCE students 
in creating an enabling environment for gender mainstreaming for a conducive 
organizational culture.

The Gender Sensitization Club at Glocal University in India states:4 
The University runs a robust sensitization program to create awareness about 
gender issues within the student community and the larger public sphere. It is 
widely felt that in order to promote gender equality, guaranteed by Article 15 
of the Indian Constitution, we need to change the mode of interaction at all 
levels home, school, and workplace and so on.

The Glocal Gender Sensitization Club situates itself as supporting “gender 
champions” in bringing about this change, reflecting the importance of 
supporting and empowering student leaders and changemakers in bringing 
about an institutional cultural shift.

GENDER TRANSFORMATIVE PROGRAMMINGTHIS BRIEFING ...

This briefing paper provides 
an overview of information 
about Gender Clubs on 
college campuses in low and 
middle-income countries, 
with a particular focus on the 
experiences of four Agricultural 
Technical Vocational Education 
and Training (ATVET) 
campuses in Ethiopia. 
The aim of this document 
is to provide background 
information on the 
establishment and activities 
of Gender Clubs, and how 
they relate to Gender 
Transformative Programming.  
Examples of club activities 
and student leadership are 
provided, as well as the impact 
of these activities on the wider 
campus and surrounding 
communities. It offers tips 
and recommendations for 
establishing and sustaining  
a Gender Club.  
Dissemination of this report 
should focus on sharing 
the findings with senior 
management and faculty, as 
well as student leadership 
groups.

Gender Clubs

BRIEFING PAPER

Student Leadership in Building 
Gender Aware College Campuses

A co-curricular or extra-
curricular student group 
that provides opportunities 
for students to gather and 
organize around issues of 
gender equity.

GENDER CLUB
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A CASE STUDY OF GENDER  

CLUBS IN ATTSVE

The setting up of Gender Clubs is a key component of 
the gender strategy of the Agricultural Transformation 
Through Stronger Vocational Education (ATTSVE) 
project, a joint project of Dalhousie University, Mennonite 
Economic Development Associates of Canada (MEDA), 
McGill University Faculty of Education (McGill), and 
Jimma University College of Agriculture and Veterinary 
Medicine (JUCAVM), funded by the Government of 
Canada through Global Affairs Canada (GAC).  

In keeping with Canada’s Feminist International 
Assistance Policy,5 the project’s aim is to support 
Ethiopia in entering a market-focused agricultural 
system while fostering gender equality, diversity, and 
inclusiveness. It is designed to enhance the capacity 
of the Ethiopian Agricultural Technical and Vocational 
Education Training (ATVET) system to prepare skilled, 
competent, technical graduates. 

Four ATVET colleges (Nedjo, Wolaita-Sodo, Woreta, 
and Maichew) were selected for focused training 
and investment, with the intent that they will become 
leaders in change, sound institutional management, and 
innovation, while, at the same time, serving as models 
for teaching and curriculum reform and demand-driven 
programming for the ATVET system (see map on p. 10). 
The project situates gender mainstreaming and Gender 
Transformative Programming as integral components of 
economic development, and has focused on building a 
Gender and Leadership Community of Practice6 involving 
students and staff across the four ATVETS based on the 
following: 

SETTING UP GENDER CLUBS 

Gender Clubs are a key component of the gender 
mainstreaming strategy of the ATTSVE project in 
Ethiopia. Each ATVET has two identified Gender 
Focal Persons, staff members who were identified 
and supported as champions for gender issues, who 
support students in establishing a Gender Club and 
sustaining club programs and activities. These student 
Gender Clubs reflect a core component of addressing 
gender-based violence (GBV) and gender inequality in 
educational settings by creating opportunities for student 
engagement and leadership, thus taking an approach to 
systemic transformation from the ground up.7 

The Gender Clubs are closely aligned with the English 
Language Clubs, often with significant overlapping 
student membership. English Language Clubs are led 
by an English Language Focal Person, who works 
collaboratively with Gender Focal Persons to support 
student initiatives on campus aiming to raise awareness 
about gender issues and provide opportunities for 
equitable participation in education and campus life.8 

Gender Focal Persons (and in one instance, the English 
Language Focal Person) provided responses to open-
ended written questions asking them to reflect on their 
own ATVET’s experiences:

1. What do you regard as the most significant 
accomplishment of the gender club at your ATVET? 
Why?

2. What is the one activity or event that has been the 
most successful at your ATVET?  Why?

3. What are the most important ways that the Gender 
Club supports female students?

4. What is the biggest challenge in sustaining a 
Gender Club? Why?

5. What is your vision for your ATVET’s Gender Club in 
2-3 years time?  

6. What opportunities are there at your ATVET to 
sustain the Gender Club?

7. What is your advice for other ATVETs who want to 
start a Gender Club?

8. Is there anything else you would like to share about 
the Gender Club?

9. Why do you think Gender Clubs are important?

INSTITUTIONAL TRANSFORMATION

Increase capacity of four ATVET colleges 
to implement innovative management 
strategies and provide high quality training 
that responds to labour market needs of 
private and public-sector stakeholders 
active in commercial agriculture.

INSTRUCTOR TRAINING  
& PROGRAM SUPPORT

Increase capacity of ATVET instructors at 
selected colleges to provide training and 
services that are gender sensitive and that 
meet the needs of commercial agriculture.

NETWORKING AND LINKAGES 

More effective partnerships developed 
between targeted ATVET colleges and 
public and private stakeholders in the 
sectors of agriculture and education. 

1

2

3

A joint project aimed at supporting Ethiopia in entering a 
market-focused agricultural system while fostering gender 
equality, diversity, and inclusiveness.

ATTSVE

For further information on setting up a Gender Club, the 
Gender and Development Committee of the Peace Corps 
has developed a detailed guide9 on starting and leading a 
gender club, including discussion topics and meeting plans, 
which is available for free download.

DETAILED GUIDE
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ACCOMPLISHMENTS AND ACTIVITIES

The accomplishments of the Gender Clubs at each of the 
four ATVETs reflect the ways that Gender Clubs impact 
campus culture across multiple levels, including individual 
student and staff experiences, as well as broader 
awareness of key issues, and policies and procedures.

It creates awareness about gender mainstreaming, 
gender based violence, and HIV/Aids.

—Maichew

It helps create conducive and sustainable 
environment for sustaining gender equality and 
female empowerment at the college.

—Maichew

Different events like March 8 [International 
Women’s Day], welcome ceremony for freshman 
students, farewell ceremony, etc. are conducted. 

—Nedjo

Conducting different events (celebrating 
International Women’s Day, HIV/AIDS Day, etc).

—Woreta

Conducting discussion events regarding gender 
based issues.

—Woreta

For creating awareness on GBV and to improve the 
females students’ confidence to report any kind of 
GBV may happened.

—Nedjo

It follows up and taking corrective measures on 
gender based violence.

—Maichew

Welcome program for fresh students especially 
for female students is the most successful events. 
Since it creates an awareness about gender 
mainstreaming, gender based violence, HIV/
AIDS and policy and strategy of TVET.  This in turn 
helps us to accomplish women empowerment and 
gender equality.

—Maichew

Farewell ceremony for graduating students and 
welcome ceremony [were some of the most 
successful events at the ATVET].

—Nedjo

Networking and linkage with cluster TVETs.

—Maichew

Officially gender office is opened. Gender office is 
equipped by ATTSVE project specifically by McGill.

—Nedjo

The establishment of the Gender office in our 
college because before the project there’s no 
gender activities.

—Wolaita Sodo

“

“
“

“

“

Welcome and farewell events were viewed as amongst 
the most successful Gender Club activities, in part as 
they engaged the entire student body. 

Part of building awareness at each ATVET involves 
facilitating connections between ATVETs engaged in 
gender mainstreaming. 

The ATTSVE project focuses on creating a community of 
practice, connecting Gender Focal Persons from different 
campuses.6 Creating these linkages was viewed as 
a particularly successful and valuable activity of the 
Gender Clubs.

A key component of awareness building was the 
establishment of a Gender Office, a physical space on 
campus where students could speak with Gender Focal 
Persons.

ADDRESSING GENDER-BASED VIOLENCE (GBV)

It was noted that Gender Clubs addressed gender-based 
violence by increasing students’ awareness of issues 
related to GBV (e.g., power, consent), and creating systems 
and structures to facilitate reporting incidents of GBV.  

BUILDING AWARENESS ON CAMPUS

All colleges reported a positive impact on the campus 
environment, including increasing awareness about key 
issues like gender-based violence and HIV/AIDS.  

The Gender Focal Persons  of Maichew highlight the many  
activities of their Gender Clubs at Ethiopia’s Second National  
ATVET Conference in January, 2019.
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Scaling up of female instructors by challenging 
managerial bodies to give an attention for them by 
reducing class loads and trying to understand their 
family responsibilities they carried at home.

—Maichew

It plays a great role in assuring quality education.

—Maichew

Facilitate tutorial class for female students.

—Woreta

Awarding high performing students.

—Woreta

For rewarding top students, and to introduce new 
enrolled students with senior students.

—Nedjo

Give long and short term training for both female 
and male students and staff members either in 
inside of college or off site.” 

—Maichew

Providing training for students and staffs.

—Woreta

Provide training for gender club students

—Nedjo

Women empowered through giving chances to 
come up with the management positions in the 
college and in any decision making involvement. 

—Maichew

Contribution for increasing number of female staff 
(both academic and administrative) and female 
students.

—Woreta

Increment of female staff members, and female 
students, due to the establishment of gender office, 
the great efforts of gender club and management 
body. Because in the previous time the number of 
female students and female staff numbers were 
small which clearly show gender inequality in 
addition to the other gender related problems.

—Woreta

“

“

“

“

EDUCATION & ACADEMIC SUCCESS

Gender Clubs are often involved in organizing tutorial 
classes and library spaces for female students, 
facilitating peer mentorship, and encouraging 
academic success by recognizing students’ academic 
achievements. 

TRAINING FOR STUDENTS & STAFF

Providing workshops and training were key activities of 
Gender Clubs. Training topics included:

 ■ Life skills training and health education
 ■ Using participatory visual methods, like photovoice
 ■ HIV/AIDS: harm reduction and reducing stigma
 ■ Gender awareness: how gender impacts our lives, 

preventing gender-based violence, supporting 
gender equality

STAFF

Extending beyond the impact on students, ATVET staff 
reported the ways that Gender Clubs have positively 
impacted the experience of staff, particularly female staff. 
This is in part because of the designated positions created 
as Gender Focal Persons, and the involvement of Gender 
Focal Persons in decision-making processes at the college. 

In many cases, it was observed that there has been an 
increase in the number of female staff members and 
female students on campus, reflecting a shift towards 
equality of gender representation across levels.

The positive impact on female staff can be linked to 
the broader theme of increasing awareness of gender 
issues on campus, and incorporating a gender-lens into 
systems and structures as part of gender mainstreaming.
For example, campuses reported the ways that attention 
to the gendered division of labour and care work may 
impact staff’s work.

TRAINING

When asked about their most significant 
accomplishments and successful activities, each 
ATVET noted that providing training for students, staff, 
and community members is considered a particularly 
successful component of the Gender Club activities. 
Training has covered many issues (see inset, “Training 
for Students & Staff”), including:

 ■ Gender inequality
 ■ Addressing GBV
 ■ HIV/AIDS awareness 
 ■ Life skills

Nedjo ATVET students using 
tablets to make a cellphilm
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REST ROOMS

Creating rest rooms, sometimes called “waiting rooms,” 
for female staff and students were initiatives undertaken 
at multiple colleges. The first ATTSVE rest room was 
conceived and implemented at Maichew. When ATVET 
staff convened for an ATTSVE training, the Gender Focal 
Persons at other colleges learned about this initiative and 
expressed interest in establishing a similar female-only 
space on their campus. 

In the case of Woreta, the female rest room is also 
working towards becoming a staffed child care centre, 
and serves as a place for students who are mothers to 
breastfeed their children.

HEALTH

One of the forms of direct support provided to students 
was through providing materials necessary for healthy 
living, including sanitary pads and menstrual supplies, as 
well as supporting sexual health through the provision of 
condoms to all students.

Produce competent female students by making 
them feel confident in different ways such as giving 
them sanitary pads which they couldn’t offer to buy 
it mostly by their own money and give an access of 
isolated computer lab for female students as far 
as such trainings in the college.

—Maichew

Distributing condom and sanitary materials for 
female students.

—Woreta

Rest room for female students are established 
which is used to make favourable condition for 
their academic condition.

—Nedjo

Providing resting room for mother students.

—Woreta

“

“

Gender Clubs are also involved in the creation of 
“rest rooms” where female students could spend time 
between classes, or study in the evenings. These female 
rest rooms also provided space where students who are 
mothers could breastfeed their children (see inset, “Rest 
Rooms”). 

At Woreta ATVET, the campus is working towards 
providing on-site child care where students can visit their 
children during the day.

SUPPORT TO FEMALE STUDENTS

Gender Clubs include students of all genders in promoting 
gender equality on campuses. An important component 
of this work has been developing strategies and activities 
to improve the conditions for female students in order to 
address structural gender inequality that impacts female 
students’ lives and learning. For example, the Gender 
Clubs have played an important role in facilitating and 
implementing cash transfer programs.10

Direct female support because most of the time 
our students are come from rural area, their 
families’ money [is] seasonal. Because of that they 
haven’t enough funds.

—Wolaita Sodo

Needy female students about 155 are supported 
and successes in their academics.

—Nedjo

“

Distributing menstrual hygiene products at Woreta ATVET

Students in the Female Rest 
Room at Maichew ATVET

Female Rest Room 
at Nedjo ATVET
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COFFEE CEREMONIES

Ethiopia is believed to be the birthplace of coffee, and 
coffee ceremonies are an essential part of Ethiopian 
culture. Coffee ceremonies are conducted and led by 
women, and being invited to a coffee ceremony is a sign 
of friendship and respect. Before a coffee ceremony 
begins, the room or area is prepared by spreading fresh 
aromatic grass on the floor and burning incense. The 
hostess roasts raw coffee beans over an open fire, before 
grinding the beans by hand, and brewing the coffee in a 
round-bottomed clay vessel known as a Jebena. Guests 
are invited to share in the freshly brewed coffee, as well 
as Defo Dabo (roasted bread) and Findesha (popcorn).  

Coffee ceremonies are a central component of Gender 
Club activities. Female members of the Gender Club 
host coffee ceremonies for the staff and student body at 
welcome ceremonies at the beginning of the term and 
other important events, increasing the visibility of the 
Gender Club on campus and offering an entry point for 
discussions about gender-related issues.

Additional activities to support female students include:
 ■ Tutorial classes
 ■ Counselling and support through the Gender Office  
 ■ Training on gender issues

The most important ways that the gender club 
supports female students are through providing 
tutorial class, economic support, advices and 
capacity training relate to gender.

—Maichew

According to the classroom numbers the needy 
female students particularly have been selected to 
borrow some money donation and other materials 
and all female and male students generally also 
had been got the necessary trainings.

—Maichew

Creating awareness by conducting discussion, 
providing training and providing different events.

—Woreta

Needy female students are selected by gender 
office for any kinds of support (financial, sanitary 
materials, free from registration fee, etc.

—Nedjo

[The gender club supported female students] by 
organizing gender club members from the student 
body. We encourage female student participation 
as club members, we provide first chance for 
females to improve their confidence.

—Nedjo

Making effort to bring females in leadership position.

—Woreta

If any kinds of GBV is happened on female students 
first they report to gender club or gender office.

—Nedjo

Protecting [against] gender based violence. Making 
strive to ensure equity and equality.

—Woreta

“

“

“

In many instances, membership unto itself provided 
valuable opportunities for connection and leadership 
development (see inset, “Coffee Ceremonies”).

Gender Clubs also contribute to shifting the culture on 
campuses, particularly related to reporting incidents of 
gender-based violence.

Members of the Gender Club gather for a coffee  
ceremony in Maichew’s female rest room

Coffee ceremony in a female rest room

“ Supporting one female and one male HIV/AIDS 
victim students by paying 400 birr/month for each.

—Woreta

Selecting the needy female students and making 
them to open their own bank account and save the 
money on it which they have got from the project. 

—Maichew
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ARE GENDER CLUBS IMPORTANT AND WHY?

The responses  of the Gender Focal Persons reflect the 
breadth of activities undertaken by students and staff, 
and the impact of these activities across levels at each 
college, from individual students to broader campus 
culture (see inset, “International Women’s Day”).

CHALLENGES

The two main challenges in establishing and 
implementing Gender Clubs are budget and staffing 
structure.

Budget the biggest challenge in sustaining gender 
club in our College. Because the program only 
depends on ATTSVE’s donated budget and there is 
no budget code set for the gender.

—Maichew

Strongly Yes! Because they are very important 
way to run policy and strategy of TVET at general 
and to empower women and accomplish gender 
equality at specific.

—Maichew

It can re-adjust the thinking of persons who these 
perceive men and women’s are unequal.

—Maichew

To minimize the gap between female and male in 
education, employment, leadership.

—Wolaita Sodo

To support needy female students. To create 
awareness on GBV. To address GBV.

—Nedjo

Gender club is a club which is very necessary  for 
each college  or university students, because the 
young female students can be experienced by a lot 
of violence, so to address gender based violence, 
to provide awareness on GBV, to provide different 
training title for the student, etc.

—Nedjo

I think gender club is important, because every 
gender related activities those helps to bring 
gender equality are done through gender club. But 
to do this the gender club should be strong and 
supported especially by top management level.

—Woreta

Work load—GFP has equal work load with any other 
instructor. Time constraint for implementation of 
gender activities both instructor and students have 
regular class schedule in morning and afternoon.

—Nedjo

Absence of qualified professionals who work full 
time in this discipline.

—Woreta

Less attention by any person on the 
implementation of gender activities.

—Nedjo

Perception of the managerial bodies, project 
coordinator in particular and most college staff in 
general were too low on the advantage of adopting 
the club, however now time it seems to reduce the 
challenge as much as possible.

—Maichew

“
“

“

“

The staffing challenges include the workload and training 
for the people appointed to the positions of Gender Focal 
Persons. Gender Focal Persons are usually full-time staff 
members, and at most campuses (with the exception 
of Maichew) their responsibilities for maintaining the 
Gender Office and supporting the Gender Club are added 
to their workload in addition to their regular teaching 
responsibilities. 

Structural challenges to coordinating and maintaining 
Gender Club activities have also included attitudes and 
perceptions across campus, and particularly within 
college management.

INTERNATIONAL WOMEN’S DAY

March 8 is International Women’s Day, a global day of 
action to celebrate the social, cultural, economic, and 
political achievements of women, as well as to call for 
gender parity. 

Gender Clubs host campus events on International 
Women’s Day to raise awareness about the importance 
of gender equality and female leadership.

International Women’s Day 
event at Maichew ATVET
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FUTURE PLANNING & SUSTAINABILITY

Given the perceived importance of Gender Clubs, 
ensuring sustainability as part of future planning is a key 
component moving forward. When asked about their 
hopes for their ATVET’s Gender Club in 2-3 years time, 
Gender Focal Persons shared common goals of further 
establishing the Gender Club within college structures, 
continuing to contribute to gender equality by supporting 
female staff and students, and shifting attitudes on 
campus.

Our vision is to create conducive and sustainable 
environment for sustaining gender equality and 
female empowerment through supporting it with 
regional TVET budget and our income generating 
activities.

—Maichew

[Our hopes for the future are]: to produce 
competent female students who have much more 
confidence than before.  Scaling up of female 
instructors at higher managerial bodies in the 
college.  Producing many instructors who feel 
giving tutorial classes for females is part of their 
habitual action.  Achieve gender equality.

—Maichew

To sustain the gender club by using 2% budget of 
the college, by collecting income from the income 
generation activities like copy machine, showing 
DSTV, etc.

—Nedjo

[For the gender club] to be the core activity like 
other college activities.

—Wolaita Sodo

My vision is that gender club will ensure gender 
equality in our ATVET.

—Woreta

We have income generating activities to 
sustain gender activities and the willingness of 
management bodies.

—Wolaita Sodo

Availability of photocopy machine, and binding 
materials for income generation.  All the academic 
and administrative staff got training regarding 
gender and they are aware about gender. This can 
be taken as opportunity. The presence of well-
equipped Gender office with materials and facilities 
and the presence of the gender club [will help to 
ensure sustainability].

—Woreta

We have created strong awareness about 
gender issues in our college community. We 
have implemented gender mainstreaming.  We 
are supporting the program with our income 
generating activities.  We are equipped with full 
office equipment to run the program.  We have 
good commitment from management members.

—Maichew

Income generation activities, and 2% of the college 
budget.

—Nedjo

“ “

Each college also shared their plans and activities to 
ensure sustainability of club activities. These include:

 ■ A balance of income generation activities to provide 
financial support to the gender club

 ■ The support of college management 
Thus, sustainability is linked not only to finances but also 
to institutional norms and practices.

Gender Club workshop at Woreta ATVET Posters at Maichew ATVET
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Awareness creation about gender mainstreaming, 
gender based violence, HIV/AIDS and policy 
and strategy of TVET are very challenging at the 
beginning.  However, they are the most powerful ways 
to empower women and accomplish gender equality.

—Maichew

Participating in the club has enjoyable moments by 
gaining so many experiences with different bodies 
and it gives satisfaction when seeing someone is 
getting help from others. Gender clubs in colleges 
are so important to enhance the institutional 
organizational system by improving knowledge 
and experiences of human equality in the persons.

—Maichew

They have to take different experiences from different 
colleges on how to start and run a gender club. 
Implementing gender related trainings [is important].

—Maichew

If possible, attend the activities of existing gender 
clubs or network with other leaders of gender clubs.

—Wolaita Sodo

Gender club is very crucial, especially for 
supporting needy female students, encouraging 
female students’ participation in education, 
leadership, etc.  First, establish a gender club and 
start to plan gender related activities, especially 
by focusing on supporting female students.  [Then] 
plan to create income generation activities to 
sustain the club.

—Nedjo

First the ATVET top management level should 
be convinced that gender is a critical issue.  If 
they can, it is better to institutionalize the gender 
office and employ a qualified professional 
in gender or gender related discipline.  If the 
ATVET management cannot employ a qualified 
professional, assign one female and one male 
gender focal person from instructors.  Then 
establish a gender club which is inclusive of 
academic staff, administrative staff and students

—Woreta

To make effective the activities of the gender 
club, it is very important that the gender club 
committee is a mix of students, academic staff and 
administrative staff.

—Woreta

TIPS FOR SUPPORTING A GENDER CLUB

From the Perspective of Gender Focal Persons

The Gender Focal Persons emphasized the significant 
impact that Gender Clubs have on students and staff, 
and emphasized the importance of gaining the support 
of management and staff across all levels, as well as 
developing linkages with other colleges to learn from 
colleagues’ experiences.

“
Workshop on gender issues and GBV for 

new female students at Nedjo ATVET

A poster at Maichew ATVET as part 
of a Gender Club media campaign

International Women’s Day 
activities at Maichew ATVET
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GENDER CLUBS ADDRESSING  

GENDER-BASED VIOLENCE

Sexual and Gender-Based Violence (SGBV) is a global 
concern affecting the health, psychosocial, and physical 
well-being of millions of girls and women around the 
world. Ethiopia has one of the highest rates of SGBV of 
the countries included in the World Health Organization’s 
Multi-Country Study of Violence Against Women.11  

As has been well-documented in the global research on 
sexual and gender-based violence (SGBV) in schools, 
in particular in relation to “rape culture,” learning 
institutions are often breeding grounds for power 
imbalances that result in high rates of SGBV. Despite the 
challenges of pervasive SGBV in educational settings, 
there is growing recognition that learning institutions 
should be places for transformation, and that further 
exploration of this potential is needed, particularly “up 
close” studies of what transformation could look like in 
different contexts.15 

Gender Clubs play a key role in addressing SGBV. As 
extra-curricular student groups, Gender Clubs are well 
positioned to engage members of the student body in 
interactive activities to build knowledge about issues 
related to gender. Activities may include:

 ■ Providing training on gender equality and  
gender-based violence

 ■ Poster presentations 
 ■ Student drama productions on gender-based 

violence
 ■ Group discussions 
 ■ Media campaigns

50- 
78%

71%

Violence against 
women and girls 
continues to be a 

major challenge and 
a threat to women’s 

empowerment.14

Percentage of 
women in rural 
areas at risk of 

physical or sexual 
violence by their 

intimate partner.12

Rate for the 
prevalence of  

intimate partner 
violence among 

reproductive-age 
women.13

One of the core activities of Gender Clubs addressing 
GBV has been developing media campaigns as an 
on-campus intervention. These may include the use 
of student-created posters and flyers on issues like 
abduction and violence against women as well as 
photovoice exhibitions with images captured by students 
on a particular issue. 

The use of cellphilms (cellphone + film) engages students 
as visual storytellers and filmmakers, and Gender 
Club members have produced cellphilms and hosted 
screenings as a way of building awareness and dialogue 
on issues related to gender.17  

Gender Club members make posters with messages  
about gender equality at Wolaita Sodo ATVET

Members of the Gender Club and Language Club view  
an exhibition of student-created posters at Nedjo ATVET

NEDJO

WOLAITA-SODO

ADDIS ABABA

MAICHEW

WORETA

IN ETHIOPIA ...

Based on the work of gender clubs in Ethiopia, Toolkit to 
Address Gender-based Violence in Agricultural Colleges in 
Ethiopia16 has been developed with information, resources, 
and suggested activities to support student groups in 
agricultural college campuses seeking to address GBV.

GBV TOOLKIT
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RECOMMENDATIONS

Another example of 
a media campaign to 
address gender-based 
violence has been the 
creation of t-shirts with 
printed messages (in 
English and Amharic) 
related to consent. These 
t-shirts were worn by 
members of the Gender 
Club when hosting 
events, including sports-
viewing parties, and 
further increase the visible 
presence of messages 
addressing GBV.

A Gender Club member wears a 
media campaign t-shirt during a 
workshop at Wolaita Sodo ATVET.

OBTAIN SUPPORT FROM  
SENIOR MANAGEMENT 

Gender Clubs can be very effective, but require 
strong support from senior management and a 
strong Gender Office.

SUPPORT GENDER FOCAL PERSONS

Provide training and course releases for those 
in charge, so that Gender Focal Persons are not 
expected to run the Gender Office in addition to 
a full-time instruction load.

INCLUDE INCOME-GENERATING ACTIVITIES

Income generation has been highlighted as a 
key dimension of ensuring the sustainability 
of Gender Clubs. These may include providing 
subsidized photocopying and book binding on 
campuses, providing farmland for students to 
cultivate and sell produce in the surrounding 
community, and hosting viewing parties for 
sporting events.  
A key dimension of income generating activities 
is the significance of choosing to direct these 
funds to gender activities. In many cases, 
income generation is already a core component 
of college activities, and providing explicit 
financial support to activities and organizations 
supporting gender equality reflects a key 
component of gender mainstreaming and 
Gender Transformative Programming.

1

2

3

4

5

The following recommendations for establishing a Gender Club as part of gender mainstreaming were developed 
based on current research and literature on promising practices, and informed by the experiences of leaders in 
gender mainstreaming in Ethiopia.

For further information on income generation, see 
Cash Transfer Programs for Female Students.10

For further information on Language Clubs, see  
the briefing paper, English Language Support  
and Academic Literacy in ATVETs.8

INCOME GENERATION BRIEFING PAPER

LANGUAGE CLUBS BRIEFING PAPER

LINK PROGRAMMING OF GENDER CLUBS 
TO OTHER GENDER TRANSFORMATIVE 
ACTIVITIES

Gender Club programming can align well with 
other gender transformative activities such as 
supporting cash transfers to female students or 
menstrual hygiene support. As part of gender 
transformative activities, Gender Clubs can 
support female leadership. Young women can 
take up offices in the Gender Clubs, and Gender 
Clubs can link to organizations for female staff 
and women farmers.

LINK PROGRAMMING OF GENDER CLUBS TO 
OTHER STUDENT LEADERSHIP ACTIVITIES, 
INCLUDING LANGUAGE CLUBS

Language Clubs provide important venues for 
student leadership and community building.
Gender Clubs and Language Clubs can 
collaborate to strengthen student leadership on 
campus.

Gender Club members model active listening 
during  a peer support workshop at Nedjo ATVET
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